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STAR ALLIANCE .7 Revision / Amendment Number

Revision / Amendment Date

ADVERTISEMENT FOR A VACANCY

Position Title Component Worker
Number of Positions 01
Grade / Level SS2

Business Unit / Division Technical Materials

Department Material Control & Logistics
Reference Number SAAT 24.06.28
Open to Internal and External

JOB PURPOSE

To perform a combination of tasks concerned with aircraft material internal movements from
stores to maintenance areas and from point of removal to the workshops/shipping.

PRINCIPAL ACCOUNTABILITIES

1.

Aircraft Material Movement and Accounting

Execute the transportation and movement of required parts for operations from the stores to
maintenance areas and from maintenance areas to workshops or shipping section.

Verify documentation versus material collected and accurately record material moved.
Record all transfers of custody of material transported internally i.e. all material must be
signed for at point of collection and at point of delivery.

Timeous collection and dispatch of stock items to all customers.

Update AMOS system timeously to reflect material movement (location change).

Relationship Management
Liaise with internal customers and stakeholders as and when required in a timely way
Self-Management

Comply with the Health, Safety and Environmental Policies

QUALIFICATION AND EXPERIENCE

1.

Matric

2.

Certificate in Supply Chain Management / Logistics would be advantageous

This document containsCON FIDE N T1 A L information belonging to SAAT Page 1 0of 3




> South African Airways Technical
h Reference Number SAAT 24.06.28

SOUTH AFRICAN AIRWAYS

TECHNICAL Implementation Date 04 June 2024

Advertisement for a Vacancy
STAR ALLIANCE v.7 Revision / Amendment Number

Revision / Amendment Date

3. | Minimum 2 years experience handling of aviation spare parts

KNOWLEDGE AND SKILLS

1. | Good understanding of supply chain procedures

2. | Working knowledge of AMOS

3. | Good communication and interpersonal skills

4, | Knowledge of warehouse systems

5. | Analytical and numerical skills

6. | Good understanding of customer deliverables and the impact of failure / cost of poor
quality

ATTRIBUTES

Demonstrate the SAA values: Customer Focus; Accountability; Integrity; Safety;
Excellence In Performance; Valuing Our People

Analytical Thinking
Conceptual Thinking
Information Seeking
Achievement Orientation
Initiative

Organisational Awareness
Impact and Influence
Teamwork and Cooperation
Customer Service Orientation
Integrity

PLEASE NOTE THE FOLLOWING:

¢ Applications will not be accepted without the following:

» Detailed CV
» Internal application form signed off by current Line Manager (Internal candidates only)
» Certified copies not older than 6 months of the applicant’s:

e School Certificate (Matric/N3)
¢ Identity Document.

e Driver’s license.

o All other relevant qualifications
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Incomplete applications or applications without this documentation will not be
considered.

¢ The onus is on the applicant to prove that he/she meets the minimum requirements on the
closing date of the advertisement. It is therefore essential to ensure that your CV is detailed
enough, in other words, makes reference to qualifications, knowledge, skills, experience
(inclusive of duties, tenure, designation etc.) and attributes.

¢ Applications should be e-mailed to vanessadoubell@flysaa.com and cc
loveynkube@flysaa.com (REFERENCE NUMBER AND POSITION TITLE SHOULD BE IN
THE SUBJECT LINE OF THE EMAIL)

¢ Closing date will be on the 11™" of June 2024 at 14h00. Please be mindful of the closing date
as NO late applications will be considered.

¢ If you have not had a response by the 10" of August 2024, kindly take it your application was
unsuccessful.

¢ Applicants will go through a comprehensive assessment process which may include
competency and/or psychometric assessments.

¢ Applicants will undergo pre-employment checks i.e. medical, criminal, credit, reference,
authentication of qualification etc.

¢ SAAT is committed to Employment Equity. All appointments will be made in this context.

¢ SAAT reserves the right not to make an appointment to any of the positions contained in this
advert.

¢ Queries relating to the above positions may be directed to the relevant Line Manager or
Recruitment Office.
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